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County Veterans Service Offices 
Major Findings: 
●	 Veterans make up about 8 percent  ● Although service office staffing 

of the state’s population; federal ratios are related to the percentage of 
benefits for Minnesota veterans veterans receiving benefits, county 
totaled about $1.2 billion in 2006. demographics—factors outside the 

control of service offices—are also 
●	 State law requires counties to fund important. 

and staff veterans service offices and 
gives the Minnesota Department of Recommendations: 
Veterans Affairs general supervisory 

Veterans service 
authority over the offices. ● The Legislature should require 

offices should ● However, state law gives the county veterans service offices to 
department few tools to help it collect and report key performance remain a county oversee the county service offices. information to the Minnesota 

function, but state Department of Veterans Affairs. 
oversight should ● About 40 percent of counties have 

less than one full-time service ● The department should include data be strengthened. 
officer, and most do not have full- on outcome measures in its annual 
time support staff. report to the Legislature and also 

report such data to county boards 
● County veterans service office 	 annually. 

spending per veteran ranged from 
about $5 to $125 in 2006; veterans ● The department should implement a 
per full-time staff member ranged user-friendly statewide management 
from about 350 to over 11,000 in information system; service offices 
2007. should implement and use the same 

system. 
●	 In 2005, the percentage of veterans 

receiving federal disability ● The Legislature should require 
compensation or pensions by county counties to consult with the 
ranged from 9 to 21 percent; average Department of Veterans Affairs 
annual benefits ranged from about when hiring or reappointing their 
$6,250 to $18,310. veterans service officers. 

●	 The percentage of veterans receiving 
federal medical services by county 
ranged from 7 to 50 percent; average 
2005 benefits ranged from $3,050 to 
$10,380. 
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2 COUNTY VETERANS SERVICE OFFICES 

County veterans 
service offices 
help veterans 
access the benefits 
they have earned. 

Although the 
number of 
veterans has 
declined, federal 
payments have 
increased. 

Report Summary 
The Legislature created county veterans 
service offices in 1945 to help 
Minnesota veterans and their families 
obtain state and federal benefits due 
them because of their military service.  
Depending on a variety of factors, 
veterans may be eligible for a broad 
range of benefits, including disability 
compensation, pensions, medical 
services, home loans, emergency 
assistance, and education benefits.  
However, the application process, 
especially for federal benefits, is 
complex and can pose problems.  
Consequently, most veterans use “go
betweens,” such as county veterans 
service offices, to help them understand 
and apply for benefits. 

In 2007, veterans made up about 8 
percent of Minnesota’s population. 

An estimated 402,000 veterans lived in 
Minnesota in 2007.  The vast majority 
were male (94 percent), and most were 
between the ages of 45-64 (43 percent) 
or 65-84 (34 percent).  About 73 percent 
served in a time of war—35 percent 
during the Vietnam era, 17 percent 
during the Gulf War, 12 percent during 
the Korean Conflict, and 11 percent 
during World War II.     

Despite a 13 percent drop in the number 
of veterans living in Minnesota between 
1999 and 2006, federal payments to 
state veterans increased 78 percent 
during the same time period.  In 2006, 
Minnesota veterans received about $1.2 
billion in federal benefits and nearly 
$1.0 million in state benefits. 

Counties vary widely in how well they 
fund and staff their veterans service 
offices. 

State law requires that counties appoint 
veterans service officers and provide 

them with the necessary office space 
and support staff to do their job.  Most 
county service offices are “small 
operations.”  Offices are generally 
located in a county courthouse or 
another public building. A few counties 
do not provide any office space for their 
service officers and, subsequently, 
officers in these counties work out of 
their residences. 

As might be expected, service offices in 
large urban counties spend more overall 
than do offices in rural counties.  
According to a recent survey, county 
veterans service office spending ranged 
from $11,000 to over $600,000 in 2006.  
Median spending for service offices was 
$106,000. 

When comparing spending, it is 
important to consider the number of 
veterans each county has to serve.  
Spending per veteran tended to be 
greater in sparsely-populated rural 
counties than in highly-populated urban 
counties. The five counties spending 
the most per veteran in 2006 were all 
primarily rural counties from the 
western half of the state.  In contrast, 
four of the five counties spending the 
least per veteran were large 
metropolitan area counties.  

About 40 percent of counties had less 
than one full-time service officer in 
2007, and most offices did not have full-
time support staff.  Large urban counties 
generally reported more staff than rural 
counties. 

Counties with more veterans tended to 
have disproportionately higher veterans-
to-staff ratios than did counties with 
fewer veterans, which may adversely 
affect their ability to serve their veteran 
population. In 2007, the number of 
veterans per full-time staff ranged from 
about 350 to 11,000, with a median of 
about 1,450 veterans per staff. 
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Counties vary 
widely in the 
percentage of 
veterans receiving 
benefits. 

State laws that 
define the 
Minnesota 
Department of 
Veterans Affairs’ 
oversight role are 
vague. 

The state needs to 
collect uniform 
information from 
service offices to 
adequately 
supervise their 
activities. 

Only a small proportion of veterans 
actually receive federal benefits—and 
those percentages vary widely among 
counties. 

One measure of a service office’s 
performance is the number of veterans 
in the county who receive benefits.  
Although 12 percent of veterans 
statewide received federal disability 
compensation or pension benefits in 
2005, percentages ranged from 9 
percent in Carver County to 21 percent 
in Morrison County.  The annual 
amount of their benefits also ranged 
widely—from about $6,250 in 
Watonwan County to $18,300 in Le 
Sueur County, with a median of 
$10,280. 

About 22 percent of the state’s veterans 
received medical benefits in 2005.  
Percentages ranged from 7 percent in 
Houston County to 50 percent in Yellow 
Medicine County, with a median of 29 
percent. Veterans’ average annual 
medical benefits ranged from about 
$3,050 in Houston County to $10,380 in 
Rock County, with a median of about 
$5,370. 

Staffing ratios are related to the 
percentage of veterans receiving 
benefits. 

The extent to which the percentage of 
veterans receiving benefits reflects the 
efforts of county veterans service 
officers and how much it is due to other 
factors is not clear.  For example, in 
2005, veterans from counties with well-
staffed offices relative to their veteran 
populations (low veterans-to-staff 
ratios) were more likely to receive 
benefits than were veterans from 
counties with more veterans per staff. 

On the other hand, veterans were more 
likely to receive benefits if they were 
from counties with below average 
personal incomes, high percentages of 

veterans over age 65, or low numbers of 
veterans per square mile—factors 
outside the control of service offices. 
But because service offices do not 
collect or report data on their activities 
in a uniform manner, it is not possible to 
directly measure the effectiveness of 
their activities. 

The Minnesota Department of 
Veterans Affairs does not have the 
tools to oversee county veterans 
service offices. 

Although statutes give the department 
general supervisory authority over 
county veterans service offices’ 
methods of operation, they provide few 
tools to help the department exercise its 
authority.  For example, statutes do not 
explicitly define terms such as “methods 
of operation” or “efficient uniform 
administration” when setting forth the 
department’s supervisory role.  Also, 
statutes do not require service offices to 
collect or report data on their activities, 
services, or outcomes to the state, nor 
do they require the department to 
routinely collect such data from the 
offices. Furthermore, the state provides 
little ongoing funding for the offices, 
which weakens the department’s ability 
to address performance problems at the 
county level. 

Service offices should report key 
performance data to the state. 

Although service offices should remain 
a county function, state oversight needs 
to improve.  To help ensure effective 
oversight, the Legislature should require 
county veterans service offices to report 
key performance information to the 
Minnesota Department of Veterans 
Affairs. 

The department could use this 
information to help ensure that veterans 
are receiving the benefits they deserve, 
including groups that may be 
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Better 
performance data 
would also help 
counties oversee 
their individual 
offices. 

underserved such as minorities, women, 
and the homeless.  The information 
could also be used to help identify 
county veterans service offices falling 
significantly below state averages.  In 
these cases, the department could 
investigate whether particular offices 
need additional attention and report the 
results back to their county boards. 

The department should include activity 
and outcome data for service offices in 
its annual report to the Legislature. It 
should also annually report statewide 
and county-specific performance 
information to county boards.  This 
would give counties the data necessary 
to supervise their individual offices and 
gauge their offices’ effectiveness in 
relation to other counties. 

A statewide management information 
system should be implemented. 

To help ensure that performance 
information is accurate, service offices 
will have to collect and report basic 

information in a consistent manner.  For 
this to happen, a statewide management 
information system needs to be in place, 
and service offices need to use it.  The 
Department of Veterans Affairs should 
seek the necessary funding from the 
Legislature to enable service offices to 
implement a management information 
system that would provide such data. 

The department should be consulted 
during the appointment of county 
veterans service officers. 

Although some counties have begun to 
seek the department’s help when hiring 
their service officers, others have not.  
Furthermore, the department is not 
involved in the reappointment process.  
Because the department supervises 
service officers’ activities and knows 
the qualities needed to do the job, the 
department should have formal input 
into the hiring process, with county 
boards retaining final appointment 
authority. 

Summary of Responses 
We received written responses to the report from Commissioner of Veterans Affairs 
Clark Dyrud; Mr. Duane Krueger, representing the Minnesota Association of County 
Veterans Service Officers; and Mr. James Mulder, Association of Minnesota Counties. 
All agreed with the report’s findings and generally with its recommendations.  From the 
county perspective, both Mr. Krueger and Mr. Mulder recognized that there is room for 
improvement; however, they expressed some concern about too much involvement and 
oversight by the state. For example, Mr. Mulder said that counties are concerned that 
requiring them to consult with the Department of Veterans Affairs when hiring or 
reappointing their service officers would “eliminate the clear line of authority and 
accountability that currently exists between VSOs and the County Board.” 

The full evaluation report, County Veterans Service Offices, 
is available at 651-296-4708 or: 

www.auditor.leg.state.mn.us/ped/2008/veterans.htm 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /PageByPage
  /Binding /Left
  /CalGrayProfile (None)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile ()
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Off
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo false
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts false
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Remove
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 100
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.49000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /ColorImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 100
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.49000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /GrayImageDict <<
    /QFactor 0.76
    /HSamples [2 1 1 2] /VSamples [2 1 1 2]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 15
  >>
  /AntiAliasMonoImages true
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 300
  /MonoImageDepth 2
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects true
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /False

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f300130d330b830cd30b9658766f8306e8868793a304a3088307353705237306b90693057305f00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /FRA <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Use these settings to create PDF documents suitable for reliable viewing and printing of business documents. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
  >>
>> setdistillerparams
<<
  /HWResolution [600 600]
  /PageSize [612.000 792.000]
>> setpagedevice


